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The Workers Compensation Act requires that the employer must post a copy of this report in a conspicuous place at or near the workplace inspected
for at least seven days, or until compliance has been achieved, whichever is the longer period. A copy of this report must also be given to the joint
committee or worker health and safety representative, as applicable.

A revised version of the Workers Compensation Act took effect on April 6, 2020. The B.C. government’s revisions aim to make the Act easier to read and
understand, and to reorganize the numbering to make laws easier to find. The revisions make no changes to B.C.’s laws concerning workers’ compensation,
occupational health and safety, and employers’ assessment premiums. Please be aware there may be a transitional period where correspondence from
WorkSafeBC may include references to either the previous Act or the revised Act. For more information, visit www.worksafebc.com/WCA2019 or call the
Prevention Information Line at 604.276.3100, or toll free within BC at 1.888.621.7233 (SAFE).

Inspection Report #202115875056A

Employer Name Jobsite Inspected Scope of Inspection

Fusion Force Studio Ltd. 19670 Landmark Way
Langley City BC  V3A 7Z5

Covid-19 Check

Date of Initiating Inspection Date of This Inspection Delivery Date of This Report Delivery Method

Apr 08, 2021 Apr 08, 2021 Apr 12, 2021

THERE ARE ZERO (0) ORDERS OR OTHER ITEMS OUTSTANDING

ACTION MAY STILL BE NECESSARY TO ENSURE COMPLIANCE
PLEASE READ FULL REPORT
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INSPECTION NOTES

On April 8, 2021 OSO Fournier conducted an inspection of this workplace. Items discussed included, but were not limited to, the
following:

Occupational Health & Safety Regulation Requirements.

All workplaces must meet the minimum requirements of the Workers Compensation Act (Act) and Occupational Health & Safety
Regulations (Regulation), which are designed to help eliminate accidents and control potential hazards in the workplace.

Inspection 

The inspection was carried out in accordance with COVID-19 protocols. The employer representative stated that there are no
active COVID-19 cases at the workplace.

The employer representatives knew the Health Authority for their region and how to contact that Authority.

The inspection was focused on verifying that the employer has:
• Implemented controls to prevent COVID-19 transmission and that these align with the employer’s risk assessment and risks
observed by officers.
• Documented and posted a COVID-19 Safety Plan.
• Ensured that the Safety Plan is sustained, monitored, and modified, as necessary, to ensure controls remain in place and
effective.

COVID-19 Safety Plan completed 

The employer has completed the COVID-19 Safety Plan.

The employer could provide evidence that, as required by the December 16, 2020 Public Health order, they have implemented and
added the following components to their Safety Plan:

• Workers’ daily health check before entering the workplace.
• Health checks are mandatory self-assessments conducted by workers and includes confirming with their employer, in written or

verbal format, that they have reviewed the complete list of entry requirements.
• Policy requiring customers wear masks at the workplace in any location where they are in a shared space with other workers or
members of the public.

WorkSafeBC Guide 

The WorkSafeBC Guide to reducing the risk of COVID-19 requires employers to:
1. Assess the risk at your workplace
2. Implement physical distancing and cleaning and hygiene measures to reduce the risk
3. Developing policies around who is at the workplace, including health check prior to entry and what to do

to remove someone who is sick
4. Developing communication plans (including signage) and training for workers and visitors on COVID

measures
5. Monitor workplace for compliance with control measures and update as needed

Provincial Health Officer (PHO) Recommendations 

The PHO strongly recommended that masks be worn in shared indoor workplace spaces, including elevators, kitchens, hallways,
and break rooms. Workers are not required to wear masks if the employer has adequate controls in place for “shared spaces” .

Other Factors 
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Health Authorities have identified factors as possibly contributing to COVID-19 transmission:
• Carpooling/worker transportation- Employers should educate workers about the risk of COVID

transmission if they are carpooling.
• Limiting the number of workers and duration of overlap in a shared space, especially if enclosed and
lacking general ventilation.

• Lack of sanitation of shared equipment/workspaces.
• Absent or inadequate health screening and record keeping for all employees entering the workplace.
• Worker interactions or get-togethers during breaks (smoking areas, lunch).

Controls 

The employer has implemented controls designed to prevent COVID-19 transmission including:
• signage in place
• physical distancing in place
• hand cleaner was observed by the entrance
• cleaning of high contact areas
• worker and client occupancy limits set
• daily health check

Maintaining the effectiveness of the COVID-19 Safety Plan 

The employer should maintain the effectiveness of the Safety Plan by:
• collaborating with workers
• conducting site inspections
• modifying, monitoring and reassessing workplace
• holding safety meetings and communicating with workers

COVID-19 Resources:

• WorkSafeBC wed site - www.worksafebc.com
• BC Center for Disease Control - www.bccdc.ca

Contact Information 

If you have any questions on the above items please do not hesitate to contact this officer for further assistance.

e-mail: clifford.fournier@worksafebc.com; office: 604-232-7080; call center: 604-276-3100

Refer to WorkSafeBC's web site (www.worksafebc.com) for:
• The Workers Compensation Act and Occupational Health and Safety Regulation
• Information publications (books, pamphlets, posters, etc.) on a variety of safety topics
• Requirements on reporting injuries and occupational diseases in the workplace

To report an accident or incident call: 604-276-3100 or, after hours, 1-888-621-7233.
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REFERENCES

In addition to any orders, or other items, and the information provided in the Inspection Notes section in this Inspection
Report, the officer may discuss other health and safety issues with the employer arising out of the inspection. The
information below sets out the health and safety requirements discussed with the employer, and unless otherwise noted,
violations of these requirements were not observed.

Reference Details Discussed

WCA21(1)(a)

Every employer must ensure the health and safety of all
workers working for that employer, and any other workers
present at a workplace at which that employer's work is being
carried out.

As it pertains to preventing the spread of the COVID-19 virus.

WCA21(2)(c)

An employer must establish occupational health and safety
policies and programs in accordance with the regulations.

Refer to www.worksafebc.com for information on OHS policies
and programs.

WCA23(1)

Every supervisor must:
(a) ensure the health and safety of all workers under the direct
supervision of the supervisor,
(b) be knowledgeable about the OHS provisions and those
regulations applicable to the work being supervised, and
(c) comply with the OHS provisions, the regulations and any
applicable orders.

A supervisor is a person who instructs, directs and controls
workers in the performance of their duties. A supervisor need
not have the title "supervisor". He or she may have some other
title or have no title at all.

WCA23(2)

Without limiting subsection (1), a supervisor must:
(a) ensure that the workers under his or her direct supervision

(i) are made aware of all known or reasonably foreseeable
health or safety hazards in the area where they work, and
(ii) comply with the OHS provisions, the regulations and any

applicable orders,
(b) consult and cooperate with the joint committee or worker
health and safety representative for the workplace, and
(c) cooperate with the Board, officers of the Board and any
other person carrying out a duty under the OHS provisions or
the regulations.

A supervisor has a duty to take all reasonable steps to ensure
the health and safety of workers under their supervision.
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Employer # Mailing Address Classification Unit # Operating Location

  19670 Landmark Way
Langley BC

765009   

Lab Samples
Taken

Direct Readings Results Presented Sampling Inspection(s)

N  N  N   

Workers onsite during
Inspection

Notice of Project
Number

1   

Inspection Report Delivered To Employer Representative Present
During Inspection

Worker Representative Present
During Inspection

Labour Organization & Local

  Not Available  Dakota Dewsbury 

WorkSafeBC Officer Conducting
Inspection

Clifford Fournier

*Inspection Time *Travel Time

3.50 hrs 1.00 hrs

*The time recorded above reflects the inspection time and travel time associated with this inspection report and includes time
spent on pre and post-inspection activities. Additional time may be added for subsequent activity.

Request a Review

Any employer, worker, owner, supplier, union, or a member of a deceased worker's family directly
affected may, within 45 calendar days of the delivery date of this report, in writing, request the
Review Division of WorkSafeBC to conduct a review of an order, or the non-issuance of an order,
by contacting the Review Division. Employers requiring assistance may contact the Employers'
Advisers Office at 1-800-925-2233.
 
To submit a request online, visit https://www.worksafebc.com/en/review-appeal/submit-request

WorkSafeBC values your feedback. To obtain that feedback, an external market research provider may be contacting you
to complete a survey.


